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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

FR. C. RODRI GUES | NSTI TUTE OF
MANAGEMENT STUDI ES

Name of the head of the Institution

SUJATA NI TI' N CHI NCHOLKAR

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

022- 27771000

Mobile no.

9869018810

Registered Email

agnel bi z@mai | . com

Alternate Email

directorfcrinm@nail.com

Address Fr. Agnel Technical Education Conpl ex,
Sector 9A, Vashi, Navi Minbai 400706

City/Town NAVI  MUMBAI

State/UT Mahar ashtr a

Pincode

400703




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Mani sha Karandi kar

Phone no/Alternate Phone no.

02227771000

Mobile no.

9323713573

Registered Email

mani sha. kar andi kar @nmai | . com

Alternate Email

mani sha. f abs@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://fcrinms.com sadni n/ upl oads/ na

ac_upl oads/ AQARY?202018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://fcrins.com sadm n/ upl oads/ pdf _p

rograni Acadeni c¥?0Cal endar %202019- 20. pd
f

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 2.51 2019 09- Aug- 2019 08- Aug- 2024
6. Date of Establishment of IQAC 09- May- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://fcrims.com/sadmin/uploads/naac_uploads/AQAR%202018-2019.pdf
https://fcrims.com/sadmin/uploads/naac_uploads/AQAR%202018-2019.pdf
https://fcrims.com/sadmin/uploads/pdf_program/Academic%20Calendar%202019-20.pdf
https://fcrims.com/sadmin/uploads/pdf_program/Academic%20Calendar%202019-20.pdf
https://fcrims.com/sadmin/uploads/pdf_program/Academic%20Calendar%202019-20.pdf

M nor Research Projects 30- Sep- 2019 2
365

MyUdaan CSR proj ect 07- Dec- 2019 34
120

Et hi cs in Business 15- Feb- 2019 60

1

MOU wi t h Navi Muinbai 20- Sep- 2019 120

Chanber of Business & 730

| ndustries

Al umi nmentorship 07- Mar - 2020 7
365

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Mnor Research Projects 2. MyUdaan CSR project 3. Ethics in Business 4. MOU
wi th Navi Munbai Chanber of Business Industries 5. Alummi Mentorship

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6106_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6106_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6106_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6106_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I ncrease usage of LMS by faculty and
students

Moodl es was used extensively by faculty
and students

Research Publications

Three papers published in national and
international journals and presented in
conf erences

Expl ore opportunities for sponsored
projects

Two faculty nmenbers nanaged to get
m nor research projects sponsored by
Uni versity of Minbai

Expl ore MOUs with various agencies

Multiple MOUs signed with external
agenci es

Regi ster Al ummi Associ ation

Pendi ng and to be taken up next year

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 16- Dec- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 20-Jul - 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 16- Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The managenent | nformation System of
the institute enconpasses adm ssions,
sharing of teaching materials and
exam nation. The adm ssi ons happen

t hrough the DTE and CAP rounds are

di spl ayed online. During internal
assessnment, noodle is used to

adm ni ster quiz and faculty encourages
online subm ssion. The exam nation



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6106_Quality.xlsx

forns are filled online by students on
Uni versity of Munbai website. The hal
tickets are generated online. The
question paper is mailed to the
institute 30 m nutes before
commencenent of exam nation. The
assessnent of answer sheets is also
done online

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Fr.C. Rodrigues Institute of Managenent Studi es has kept |earning of students
at the core of its mission statenent. Since the institute offers 2 year ful
time MVS course affiliated to University of Miunbai, the curriculumis
prescri bed by Munbai University and the responsibility of delivering the sane
lies with the institute. The faculty nenber may go beyond the specified
curriculumif the subject/course demands so. The institute maps the skill set
required for teaching a particular subject/course wth that possessed by the
core faculty and subject/course allocation is carried out. The courses/subjects
that require skill set that core faculty does not have are given to visiting
faculty. It is ensured that the visiting faculty has rel evant corporate and/ or
teachi ng experience to take up the particular subject. The visiting faculty is
gi ven appointnent letter that specifies the expectations of the institute from
the visiting faculty. The core faculty as well as visiting faculty has to
submit course outcones and session wise plan to the faculty coordi nator. These
are to be designed on the lines of the syllabus of that particular
subj ect/course. The course outcones explain what the students will learn by the
end of the course/subject. The session plans explain what topics will be
covered in each session, relevant reading material, case studies, books to be
refereed etc. In addition, session plan also gives the assessnent schene for
the subject. The sane is also given to the students in the first couple of
cl asses. The faculty is expected to adhere to the session plan In every class,
the faculty el aborates on which course outcone woul d be achi eved through the
class and he is encouraged to give the Course Qutcone nunber on his slides and
materials shared by the faculty in class. In addition to this, all assessnments
need to carry course outconme number next to the question. The faculty is
encouraged that all outcomes should be covered in either internal assessnent or
end term assessnent. |f the student passes the course/subject, it would
i ndi cate that the outcones were achi eved. The University of Minbai nandates
that 5 marks be reserved for class participation and 5 marks for attendance.
The nmarks for attendance are given based on a pre determined criteria. The
faculty nenbers are encouraged to use innovative practices such as role plays,
case studies and other forns of experiential |learning. Involving team projects
or assignnments as a part of internal assessnent nakes students better team
pl ayers and they learn benefits as well as challenges of working in teans.
Hence faculty nenbers generally plan for at |east one team assi gnment. The
institute has a practice of two structured feedbacks during the course. One of
themis via a neeting between TLs and director in the mddle of senester and a
final feedback is collected using feedback forms. The syll abus coverage and
session plan adherence is captured through this nmechani sm

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

Dates of
Introduction

Duration

Focus on employ Skill
ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MVB Fi nance 02/ 01/ 2020
MVS Mar ket i ng 02/ 01/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MVS Mar ket i ng 01/ 07/ 2019
MVB Fi nance 01/ 07/ 2019
MVS Oper ati ons 01/ 07/ 2019
MVB Hurman Resour ces 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Advanced Excel Workshop 08/ 07/ 2019 60

Techni cal Anal ysis 18/ 09/ 2019 23
VWor kshop

Canpus to Corporate 01/ 07/ 2019 60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MVB

NGO i nternship

19

MVB

Summer | nternship

60

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6106_Program_introduced_1604480947.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6106_Value_added_courses_1604481961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6106_Projects_undertaken_1621851972.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute believes that each stakeholder brings to table his or her opinion
and | ooks at it constructively as it can inprove the functioning of the
institute. The feedback is collected fromvarious stakehol ders viz. Teachers,
Students, Alumi and Parents. Since teachers are in close contact with the
students as well as admi nistration, they give a holistic feedback. Their
feedback conprises of acadenmic as well as administrative functions of the
institute. The academ c feedback pertains to innovative teachi ng pedagogy,
structured inputs that can be given to students and inputs on how the
curriculumdelivery can be nade nore effective. The adm nistrative feedback
revol ves around pl anni ng of classes, conducting of classes, nonitoring progress
etc. The feedback is by no neans restricted to the above nentioned points. The
feedback is incorporated in the functioning of the institute and inproves
quality of teaching |earning process. Feedback from students primarily conprise
on coverage of syllabus and teachi ng pedagogy followed by the faculty. Feedback
fromstudents is collected twice fromthemin every senester. The first
feedback is collected by the director herself formthe el ected Team Leaders of
the class and the end term feedback is collected fromall students for each
subj ect/course. The end term feedback is a pen and paper feedback and consists
of standard points for each faculty nenber. The second senester feedback was
coll ected by online nediumas the coll ege was shut due to pandenic. The
institute also has a system of conducting Exit Interviews with sel ected
students of final senester. This ensures that there is a continuous devel opnent
in teaching |l earning process. Alumi are a very inportant pillar of the
institution and their feedback is collected during the alumi neet or al umi
ment or shi p program Since students have been through the process they help the
institute by suggesting |ot of ways by which enployability of students can be

i ncreased. Their feedback helps us to take an extra step towards overal

i mprovenent in pedagogy and other initiatives of the college The feedback
collected fromparents is mainly in the areas of infrastructure and overal
inpact on the life of the student. The parents of students give feedback on
their overall expectations fromthe institute.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MVB Nill 60 96 60
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 NIl 120 Nl 6 Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6106_Demand_ratio_1604482666.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 7 5 Nill 1139

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In FCRIMS, each student is attached to faculty mentors for educational guidance, personal guidance, and,
guidance for career advancement as well as development. Director of FCRIMS assigns mentees from first year
students to the faculty members who work as mentor for those mentees. In the second year, students from
respective specialization get a mentor from a faculty of their specialization. Every faculty member is expected to
create a rapport with the student mentee, encourage him/her to ask questions, attempt to clarify doubts and
facilitate counseling on different issues (if/when required). In this year, Fcrims involved Aluninus for mentoring
students and it proved to be a fruitful initiative.The essence of our mentorship is a sustained human relationship
a one to one developmental relationship that ensures a student that he/she is a valued person. A mentor is
expected to focus on the mentee’s holistic development by guiding him/her in areas like academics, summer
internship, comprehensive viva, comprehensive projects/dissertation, career choices, final placements etc.
Mentors help greatly in identifying diversity in terms of learning challenges as well. They provide first hand
support to the students with difficulties and gives relevant inputs to subject teachers to help the subject teachers
be more effective in handling these students. Many mentors also encourage students to collaborate with them in
projects or in research activities, especially when students share their research interests. This is of immense
benefit to the students involved. This greatly helps the students in giving them an edge over their competitors
elsewhere. Mentor- mentee meeting is organized at a regular interval and report is submitted to the director by
mentors. Generally, the mentors provide encouragement, motivation and counselling support. Where the student
requires additional help which is beyond the abilities of the mentor, s/he guides the students to the right person
(faculty). At times, help by mentor is availed by parents/guardians, depending upon the nature of the problem
being faced by students. This mentoring system enables bridging gap between the faculty and students and
creates a better environment in the college. The mentor’s contact details are shared with the parents/guardians.
Similarly, the mentor has the contact details of the parents/guardian. Mentors also focus on developing the
following employability skills. « Continuous and lifelong learning orientation « Communication Skills « Attitude
and Confidence ¢ Self-Management-Planning and Organizing ¢ Adaptability and Flexibility The mentor is
expected to give suggestions to mentees to tackle the problems faced by them. A mentor maintains professional
standards, improve mentoring skills and exercise good judgment when engaged in every activity involving her/his
mentee and work with mentee to establish mutual respect, friendship, motivation, and measurable goals. Once
the journey of two years of mentorship is on the verge of completion, mentor is expected to ensure that his/her
mentee has become self-reliant and self-managed person

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

120 6 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

6

Nill

Nl

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6106_ict_tools_1604482996.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6106_e_resource_1604482990.xlsx

receiving awards from
state level, national level,

international level bodies

fellowship, received from
Government or recognized

2020 Dr. Mani sha

Associ at e Best
Kar andi kar

Pr of essor in conference

or gani sed by

of Managenent

Studies in
association with
UGC

paper award

Sterling Institute

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

MVES VB3116 1 24/ 12/ 2019 15/ 02/ 2020

MV MB3116 2 15/ 04/ 2020 07/ 08/ 2020

MV VB3116 3 15/10/ 2019 14/ 01/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
At FCRI M5, continuous internal

eval uation is carried out throughout the year.

This evaluation is carried out through through regul ar objective tests (MCQs),
study projects, case study presentations,

qui zzes, internship, investigative
surveys,

presentations on applied aspects of the theory etc. Various events are
organi zed by FCRIMS as a part of experiential learning for the students and
tinvol venment, contribution and | earning by students is also continuously
evaluated. In FCRIMS, one mdtermtest is conducted per senester per subject,
for 10 marks each, which are considered for Internal Assessnent Marks (40
Marks). Md-termtests help to prepare the students for Final/University
Exam nations. Corrected answer scripts of mdtermtests are shown to the
students for scrutiny. The subject teachers explain about as to how scoring by
the students can be better in forthcom ng exam nations by expressing thensel ves
nore appropriately in response to questions. G oup assessnment is conducted by
teachers when students are assigned group presentations on curricular and co-
curricular, academic topics. For some subjects, regular/ weekly tutorials are
taken. Remedial instruction is given to slow learners. An effort is being nmade
to inprove the performance of |ow scorers by conducting renedial classes.Use of
sof tware assessnent tools |like noodle is done by faculties for internal
eval uati on where evaluation is done using MC and assignnents. As an
affiliated Coll ege, the freedomof the College in aspects related to eval uation
is not nmuch. The innovation attenpted is in the case of the interna

where md termexamis conducted, assignnments |ike case studies,
participation in various events,

eval uati on

book readi ng,
are given. Teachers give practical exercises
whi ch the students are expected to do over the course of the senester.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Taking into consideration the Minbai

Uni versity cal endar of events, FCRIMS
prepares its cal ender that

includes following events and activities as



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6106_Honours_recieved_1604484008.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6106_Evaluation_1621852324.xlsx

hi ghli ghted below. <« Internal Assessment (mdtermexam ¢ Expert Talk from
Industries ¢ Industrial Visits ¢ Short Term workshops ¢ Project Wrk (SIP) -
Sports cultural activities ¢ Induction week ¢ Graduation day ( Convocation) As
t he academ c cal endar of FCRI M5 takse into consideration the cal endar prepared
by Munbai University, there are constraints about assessnents and about
conmpl etion of the Course.ln spite of these constraints, FCRIMS has introduced
several value added aspects of learning that includes cel ebration of special
days, introduction of certificate courses, celebrating the diversity of the
student comunities’ talents and capabilities and skills in various ways. CQur
Academ ¢ Cal endar goes way beyond to ensure that the institution’s conm tnent
to holistic education and student expectations are fulfilled through a well -
pl anned year. Academ c Cal endar of FCRIMS is prepared and published on coll ege
website and it also contains a list of all the interactive and innovative
progranms to be conducted by the college, both at the faculty and student I evel.
Detail ed schedules with dates are given for m dterm exam nation. Students
prepare for these exani nations accordingly. Each nenber of the staff and
student community receive a copy of the college calendar to enable themto plan
for activities. Wien new programres to enable quality enhancenent are offered
during the course of the year, these are availed of for the benefit of the
faculty and students. All activities planned for the academnic year are
hi ghlighted in the academ c cal endar and approval for the sane is taken by CDC

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://fcrims. conl upl oad/ PSO&20and%®20P0O¥?202018- 19. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VMB3116 MV Al'l 60 60 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.conm file/d/ 1ZZzT7apugpM 4z3002vG6i 9429gaDHTSX/ vi ew?2usp=s
hari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Uni versity of 32000 0
Proj ects Munbai
M nor 365 Uni versity of 32000 0
Proj ects Munbai
View File



https://fcrims.com/upload/PSO%20and%20PO%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6106_Pass_percentage_1619072904.xlsx
https://drive.google.com/file/d/1ZZzT7apuqpMl4z3oo2vG6i942gaDHTSX/view?usp=sharing
https://drive.google.com/file/d/1ZZzT7apuqpMl4z3oo2vG6i942gaDHTSX/view?usp=sharing
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6106_Research_Fund_1605074528.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Cour se Pl anni ng Sessi on General Managenent 24/ 06/ 2019
Ti me Managenent General Managenent 20/ 07/ 2019
CRM and Loyal ty Program Mar ket i ng 20/ 07/ 2019
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Benchbay. com Akash Synbi osi s 05/ 02/ 2020 Start up
Srivastava centre for entr
epr eneurship
and i nnovation
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Managemnent 2 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mar ket i ng 1
Fi nance 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6106_Awards_won_1605075100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6106_journals_notified_on_UGC_1605075494.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6106_Books_and_Chapters_1605075722.xlsx

the publication citation
Are Dr. Shodhsar 2020 Nill Fr. C Nill
Swi ggy Adv Mani sha ita Rodri gues
erti senens |Karandi kar I nstituet
t Believab of
| e? Managenent
st udi es,
Vashi
Dr. Test Eng 2020 Nill Fr. C Nill
I nvest or?s |Sujata Chi i neering Rodri gues
Experi ence | nchol kar and I nstituet
s of Management of
I nvesting Managenent
i n Miutual st udi es,
Funds in Vashi
I ndi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 3 Nill Nill Nill
papers

At t ended/ Semi Nill 2 Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Basket of
Ki ndness

Goonj

1

120

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6106_Bibliometrics_1619073764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6106_Faculty_participation_1605089915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6106_Extension_1605086677.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Zade | ava Navi Munbai Tree 3 121
Zade Jagwa Munci pal Pl ant ati on
Cor por ati on
Fl agat hon Navi Munbai Fl agat hon 6 121
Munci pal
Cor por ati on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
[ ndustri al I ndustri al R K. 24/ 01/ 2020 24/ 01/ 2020 60
Vi sit Visit Cabl es
I nternship CSR My Udaan 07/ 12/ 2019 07/ 12/ 2020 34
I nt ernship
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Consul tants Private

st akehol der of

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Happy Cenie 08/ 07/ 2019 Trai ning the 121
students of FCRI M5
and maki ng them
mar ket ready for
future careers
Lear ni ng wor ks 01/ 10/ 2019 Trai ning program 8
for the stuents of
HR of designing /
execution
/ conducting an
assessnent centres
for MBA students.
Vent ugr ow 02/ 11/ 2019 To Assist the 4



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6106_Students_in_extension_1605087362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6106_Linkages_1605088815.xlsx

Limited (VCPL)

VCPLby shari ng
Ent r epr eneur ship
Devpt . Program
progress and final
report of the
students and VCPL
wi |l provide the
i nternship
opportunities to
students of FCRI M5

Myudaan. or g 02/ 12/ 2019

Students will 34
play a key role in
i mprovi ng
accessibility
rights for person
with disability and
Myudaan.org wl |
provi de internship
opportunities with
final reports of
St udent s.

Know edge 02/ 12/ 2019
Solutions India A

M cr osoft - AEP

| nt er nati onal Nil I
Certifications to
i nterested students
fromdifferent
vendors @cademn c

di scounted price

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

11. 06

30.71

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6106_MoU_1605089548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6106_augmentation_details_1619074499.xlsx

KCHA

Partially

18. 11. 02. 000

2017

4.2.2 — Library Services

Library

Service Type

Existing

Newly Added

Total

Text
Books

5132 2426407

3787 2248180

8919 4674587

Di gital
Dat abase

1 417618

Nill Nill

1 417618

Vi deo

CD &

261 Nill

Nill Nill

261 Ni Il

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 53 1 1 1 1 6 20 7
g
Added 0 0 0 0 0 0 30 0
Tot al 53 1 1 1 1 6 50 7
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

MOODLE

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

1.3

8.78

.95

0.75

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/6106_Library_1621852759.xlsx

Policy Title FCRIMS: Policy for Utilisation and Maintenance of Infrastructure
- Metric No 4.4.2 Date of |ssue Docunent / Process Oaner Last Modified
bj ectives of this Policy To docunent the systens and procedures for
mai ntaining and utilizing the physical, academ c and sports facilities of the
Institute. Facilities Following is the classification of physical, academ c and
sports facilities of the institute: Physical Facilities - SPACE: Roons Fl oor
Space: C assroons, Conputer Lab, Library, offices. Café, rest-roons, and other
rooms and spaces like etc as well as furnishings and utilities. - EQU PMENT:
El evators, air-conditioning, lights, Diesel Generator Academ c Facilities -
EQUI PMENT: Teachi ng and | earni ng equi pnrent |ike conputers, software, books in
library, projectors, whiteboards, mkes Sports Facilities For exanple, Basket-

ball, foot-ball, swimmng and other facilities Physical Academ c Facilities —
UTI LI SATION a. Class roons - Five in nunber, are titled LHL — LH5 and vary by
size and seating capacity. i. LHL is allotted for MM5 1st year ii. LH2 is
allotted for common classes for MVS 2nd year as well as specialization cl asses
for specialization with maxi num students in that batch iii. LH3 4 5 are
allotted by the Director to the other three specialisations based on the nunber
of students in that specialization area. - Are equipped with PC, nmounted LCD
proj ectors, white-boards, sound system air-conditioning, |ights, confortable
tables and chairs. Al classroons are equi pped with a sound system LHL LH 2
have m crophones for voice anplification. - Are available to students and staff

during lecture timngs and intervening breaks. Should there be a requirenent,

students or faculty may seek the Director’s perm ssion for use of class-roons

for purposes other than | ectures. - Students and staff are briefed on howto
use equi pnent so that it works well and does not break down frequently. b.

LI BRARY i. Reference Library situated on the floor is usually available from
9.00 amtill 6.00 pmon all working days. - Timngs may be changed permanently
or tenporarily by the Director in case of a change in students’ and staff
requirenents - Limited borrow ng of books and periodicals is permtted. Mxinmm
duration for borrow ng books fromthis library is 3 days for text books ii.
Central Library of the conplex has a section for Managenent Books for FCRI M5
students. - Timings — usually from8.00 amtill 11.00 pm as notified on notice
board. - Up to 2 Books nmay be borrowed against ID cards for a duration of 7
days at atinme - Fines are levied on students for not return books in tine c.
Phot ocopyi ng Room copying facilities — timngs are notified. - Aregister is
mai ntai ned by the attendant, recording volune by departnment / individual staff
menber - A fee is charged to students and staff for copies required for
personal use. d. The Conputer Lab has conputers, internet and printing
facilities. - It is available for use by students during notified timngs.
Staff is permtted to use it for official use. - Afee is charged to

https://fcrims.com/upload/Infrastructure%20Maintenance%20and%20Utilisation%20Policy. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit Schol arship 2 40000
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Tution Fees and 23 2423660

Exami nation fees to
VINT Students’ and
‘Raj ashri
Chhatrapati Shahu



https://fcrims.com/upload/Infrastructure%20Maintenance%20and%20Utilisation%20Policy.pdf

Mahar aj Shi kshan

shul kh
Shi shyavrutti
Yoj na’ .

b) I nternati onal

00

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 02/ 01/ 2020 20 Mani sha Kusht e
Counsel I'i ng (Adj unct Facul ty)
Canpus to 08/ 07/ 2019 59 Omar Maner
Corporate -sem || (Consul tant)
Canpus to 02/ 01/ 2020 60 I n house
Corporate — sem ||
Al ummi  Mentorship 07/ 03/ 2020 6 Al ummi  wor ki ng
wi t h Cor por at es
St udent 08/ 07/ 2019 59 I n house
Ment or shi p by
Faculty Menbers
St udent 23/ 09/ 2019 60 I n house
Ment or shi p by
Faculty Menbers
Yoga Day 21/ 06/ 2020 60 I n house
Creativity and 10/ 10/ 2019 57 Prasad Menon (CEO
| nnovati on - ClBA)
Excel Workshop 26/ 06/ 2020 51 Webi nar by Trupti
Kot hari EX-
Fi nanci al Pl anni ng
Anal yst Citigroup
Renedi al Coachi ng 08/ 11/ 2019 18 I n house

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Speci al i sa Ni I 60 Ni Il 39
tion
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6106_Scholarships_1606295199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6106_Development_Schemes_1606295049.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6106_Guidance_1606288169.xlsx

redressal

NiTl

Nill

Ni

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
2 8 2 25 50 37
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill 0 0 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Inter Collegiate |evel 9
Managenent Events Inter Collegiate |evel 57
Sports Inter Collegiate |evel 98

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2019 Uneed Nat i onal 1 Ni |l ML905 Ant ut ha
2020 and ML937 |George and

Pretty
Mel ukar an

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute creates a platformfor the active participation of the students in
the various academ c admi ni strative bodies including other activities. This
enpowers the students in gaining | eadership qualities and execution skills. As



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6106_Placement_1606287929.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6106_Progression_1606287444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6106_Qualifying_1606287803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6106_Activities_Organised_1606295538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6106_awards_in_activities_1606285960.xlsx

per the directives of University of Miunmbai, The Institute has an active Student
Council which is set up to |ook after the welfare of the students and to
pronote and coordinate the extra-curricular activities of the students. The
Student Council in FCRIMS consists of selected representatives of student body
and its officer bearers are General Secretary, Cultural head, Sports Head, Team
Leaders (TL) and ot her nenbers. Student Council represents the interests of the
students as voice of the student body to participate in discussions and
deci sions that affect the student conmmunity. The student council helps in
organi zing Col |l ege Fest, Industrial Visit, other college |evel events like
Court martial, postnortem and FABS Market. It is also responsible for
coordinating with other conmttees. In addition to student council, each batch
has two Team Leaders (TL). TLs are el ected by the student body, after
understanding the role of a team | eader. Elected TLs receive gui dance on
executing their role fromthe Director. They act as a bridge between the
Managenent, the Faculty and the Students and are encouraged to be pro-active.
The role and responsibilities of TLs are as follows: ¢ The TLs bring forward
the views and suggestions of the entire class. ¢« They convey all the inportant
nmessages and policies to the students. ¢ They are nenbers of Students Counci
| QAC « They are the Face of the Student Body in the Anti-Ragging Comittee and
Grievance redressal commttee. Apart from TLs, other students are also part of
different commttees. The institute has forned seven conmttees which include
faculty and students. These committees have pre-defined objectives and neet
periodically List and responsibilities of different commttees are di scussed
below. 1. Pl acenent and CGuest Lecture Conmittee: Placenment and Guest Lecture
conmmi ttee work towards achieving the goal of obtaining the desired placenent
of fers and internship for the students. They are al so responsible for arrangi ng
guest | ecturers of em nent personalities fromvarious |Industries and
Institutions to acquire valuable information fromtheir experiences. 2. Al umni
Committee: Alumi conmittee acts as a platformwhere the existing students and
the alumi can interact for a healthy, mutually beneficial relationship. The
conmittee is responsible for keeping record of all Al umi’s and organi zi ng
Alummi Meet. 3. Social Media Marketing: The students of this comrittee are
responsi bl e for updating of contents on social nedia pages of college. The
committee is also responsible for devel oping content for advertising canpaigns
of the institute. 4. Events Committee: Event Committee is responsible to plan
and organi ze different events throughout the year. 5. CSR Conmittee: CSR
Committee is responsible for organizing various CSR activities in the Institute
round the year. 6. Sports: Sports Committee is responsible to organize various
sports activity for FCRIMS. 7. Library: Library conmittee creates awareness of
avail abl e resources of the library anpbng students and gi ves suggestions for
i mprovenent in

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

76

5.4.3 — Alumni contribution during the year (in Rupees) :

38000

5.4.4 — Meetings/activities organized by Alumni Association :

NA




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute believes that all stakehol ders should have a say in the
functioning and believes in decentralization and participative managenent. The
two practices of decentralization and participative managenent followed by the
institute are: 1. Institute level commttees: The institute considers that the
2 - year programis a |learning ground for students wherein they can |learn and
practice the skills that they would need in the corporate world. To give them

an actual experience of managi ng an organi zation, the institute has various
comm ttees which have participation of students and faculty nenbers. These
committees are forned with the intention of ensuring that students and faculty
have a say in the functioning of the institute. These conmttees are Pl acenent
Commi ttee, Quest Lecture Conmittee, CSR committee, Alumi Conmttee, Library
Committee, Social Media Marketing Commttee, Events Committee, Infrastructure
Conmittee, Sports Committee, and Cultural Conmittee etc. Each committee has
sone students and a faculty nenber. These committees work with the intention of
i mproving the efficiency of various activities carried out in then institute.
The students in these conmittees focus on the area allotted to them and suggest
nmet hods of inprovenment and during this also | earn the possible hindrances in
its execution. The conmittees neet regularly and the mnutes of the neeting are
docunent ed. They give suggestions to nmanagenent and the faculty nerely acts as
an enabl er 2. Feedback: The institute has an established process for collection
of feedbacks from various stakehol ders. Each senester the student feedback is
collected twice, the first feedback is an overall feedback and is taken one
nmonth after the senmester starts. This in an overall feedback on the progress of
senester and faculty nenbers. This gives scope for inprovenent and naking
amendnents to the senester. This feedback is collected by the director
personally with the Team Leaders (TLs). The TL on behal f of students can al so
gi ve suggestions in various areas of operations. The feedback is recorded and
shared with the faculty as and when necessary. The next feedback in the
senester cones at the end of the senester wherein every students fill a
structured questionnaire. In addition to this exit interviews are conducted
wi th sel ect students of each specialization.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The institute offers MVS course,
which is affiliated to the University
of Munmbai . The admi ssion is al so
governed by Directorate of Technical
Education (DTE) and the institute
follows the guidelines. Since the
institute is a Christian mnority
institute, 50 of the seats are reserved
for Christian students. The admni ssions
are carried out through the CAP (Common
Admi ssi on Process). Also 20 of the
seats are institute | evel seats. The
institute invites applications for




institute level seats as well as for

seats agai nst cancelation. A nerit |ist
is put up and adni ssions are

accordingly given to aspiring students.

Industry Interaction / Collaboration

Industry interaction is an inportant
aspect of every managenent institute.
This is necessary to keep the students

updat ed about various trends in the

i ndustry. The institute invites
i ndustry speakers and alumi for
conducting guest |ectures on various
contenporary topics. The institute
invites industry speaker and alumi to
address the students on the day of
i nauguration of the course as well. In
t he year 2018-2019 guest |ectures were
conducted. The 5 MOUs signed with the
institute hel ped in strengthening
i ndustry interaction.

Human Resource Managenent

Fr. C. Rodrigues Institute of
Managenent Studi es ensures that right
talent pool is identified, trained and
retai ned. The recruitment of faculty is
on the guidelines of Munmbai University
and Al CTE. The non-teaching staff is

al so recruited on the basis of
requi renent of the institute and
capability of the aspirants. Faculty is
encouraged to take up training prograns
on the basis of their needs. The
performance appraisal is done on a
yearly basis. Initially self appraisal
is done and then the director conducts
t he apprai sal

Research and Devel oprent

Research was one of the weakness of
the institute in the first

accreditation cycle. The institute had
considered this as a priority and has
managed to publish research papers in
the year 2019-2020. The research cel
has contributed to this developnment. In
addition to this, the institute has

managed to get two mnor research
projects from University of Minbai and
has received grant for the sane. This
will strengthen the research culture at
the institute.

Exam nati on and Eval uati on

Fr. C. Rodruigues Institute of
Managenment Studies is affiliated to
Uni versity of Munbai and follows the
rul es of exam nation and eval uati on
prescribed by the university. Each
course has 40 wei ghtage on interna
evaluation and 60 is via the end term
senester exam The internal eval uation
has 5 marks for attendance and 5 marks




for class participation. The faculty
al so designs an interesting Quiz for
their subject with the intention of
eval uating the understandi ng of the
student. The other parameters are
proj ect work, case studies etc. The
faculty has to nention course outcone
nunbers in each assessnent internal as
well as end term The program has 2
courses which are university papers and
the papers for the sane are set by
uni versity and received via enmail. The
eval uati on paraneters are conveyed to
students and the institute focuses on
continuous Internal Evaluation.

Teachi ng and Learni ng Teachi ng Learni ng needs to go hand in
hand to ensure that the students add
value to their skill sets. Fr. C
Rodrigues Institute of Managenent
Studi es believes that only when
students are engaged in the process.
Faculty is encouraged to use innovative
techniques in class roomlearning as
as in internal assessment. The

wel |
faculty al so uses videos, case studies,

role plays, online resources to add

val ue. Further the nmentorship program

al so gives students an opportunity to
di scuss with their nmentors about their
| earning and progress in various
subj ects/courses. In addition to
cl assroom students were asked to
enroll for at |east one course on
Swayam and details of the same were
collected by faculty.

Curri cul um Devel opnent Fr. C. Rodrigues Institute of
Managenent Studies offers the Masters
i n Managenent Program It has to follow
the curriculum prescribed by the
university of Munbai as it is
affiliated to this university. Though
the institute has limted flexibility
in devel opment of curriculum we
bel i eve that students shoul d get
adequat e know edge in all subjects and
hence the faculty is encouraged to
include latest trends in that course.
The faculty is advised that these val ue
addi ti ons should be done beyond the
prescribed curriculum Further
i nclusion of case studies and role
pl ays ensures that the delivery of
content is interesting. Faculty nenbers
are advised to look up at the syl abus
of | eadi ng busi ness schools and
i ncorporate points that they believe
can add value to students but are not a




part of university prescribed syl abus

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The institute has partially autonated
library system The institute added
3787 new text books worth Rs. 22 Lakhs
in the year 2019-2020. In addition it
has subscribed to digital database for
the benefit of students and faculty
menbers. Renote access of these e
resources is given to students. The
institute has I CT enabled w fi canpus
and physical infrastructure. The
computer lab is well equipped with
requi red software and hi gh speed
i nternet services. The classroons are
specious and well ventilated in
addition to being equi pped with
appropri ate technol ogy

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The academ c cal endar is nade on
M crosoft excel and upl oaded on the
website for all stakehol ders. Learning
Managenent software O fice 365 and
Moodl e was used in this year. Since the
col l ege was cl osed due to pandem c
zoom neetings were held for finishing
t he syl labus and conducting vivas in
the nonth of March and April 2020

Adm ni stration

E mails is the nost common node of
sendi ng nessages across different
departnents. The attendance of faculty
menbers and students is done by
bi onetric system The lecture details
were sent on nmails due to pandenic and
the paynments to visiting faculty were
made via direct bank transfers

Fi nance and Accounts

The accounts teamuses Tally software
and HR payroll software. The pay slips
of enployees are sent via e mail. Al

paynents were nade using el ectronic

transfer due to the pandenic

St udent Adnmi ssi on and Support

The student admission is as per the
DTE gui del i nes. Once the student takes
adm ssion the relevant details are
upl oaded on the DTE website

Exam nati on

The internal exam schedule is put in
t he academ c cal endar. The university
exans are held as per the University of
Munbai gui deli nes. The online fornms of
the examare filled by the students.
The university nmails the paper half an
hour before the examand the institute
arranges for the required photocopies.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

professional body for

Name of the

which membership
fee is provided

Amount of support

2020

Dr.
Chi nchol kar

Suj at a

Learn to

t each
effectively

online

1 DE

400

2020

Dr.
val ke

Rakesh

Learn to
t each

ef fectively
online

|1 DE

400

2020

Dr.

Kar andi kar

Mani sha

Learn to
t each

ef fectively
online

1 DE

400

2020

Ar adhana
Ti war i

Learn to

t each
effectively

onl i ne

1 DE

400

2020

Bi ndal
Tot | ani

Learn to

t each
effectively

online

1 DE

400

2020

Mani sha
Kusht e

Learn to
t each

ef fectively
online

|1 DE

400

2020

Prasad Menon

Learn to
t each

ef fectively
online

1 DE

400

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Resear ch Nill 6 Ni Il
Met hodol og 08/ 07/ 2019 |10/ 07/ 2019
y Wor kshop
2020 Nill Excel Nl 5
Wor kshop |20/ 01/2020 |23/ 01/ 2020
View File
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Learn to 7 16/ 05/ 2020 17/ 05/ 2020 2

t each
effectively

onl i ne

Ref r esher 6 24/ 06/ 2019 24/ 06/ 2019 1
Program

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Ni Il Nill Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Di scount in fees for Di scount in fees for Grls Comon Room for
children of staff children of staff Grl Students, Doctor on
studying in any of the studying in any of the premnm ses, CCTV for
Agnel institutions. Agnel institutions. security purposes, staff
Provision for Gratuity Provision for Gratuity available at all times on
and Provident Fund, G oup |[and Provident Fund, G oup floor. Two merit
I nsurance, Availability I nsurance, Availability schol arshi ps provided to
of doctor on premi ses. of doctor on prem ses. students
Leaves as per University Leaves as per University
of Munbai of Munbai . Encashment of
earned leave is permtted
as per rules

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Regul ar cycles of financial audit are conducted by the institute. The externa
audit is conducted by the statutory auditors’ viz. MS. Chotalal H Shah Co.
Munbai. The interimaudit is conducted in the nonths of Novenber- Decenber
every year and the final audit is conducted in the nonths of May — June. The
queries raised by the auditors are addressed by the accounts departnent by
provi ding appropriate and relevant information. Generally the auditors seek

clarifications for their issues which are provided by accounts departnent. |f

necessary, sonme rectifications are also made on the basis of objections raised
by the auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 NA

No file upl oaded.
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6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Ext er nal
Experts
Admi nistrative No Nill Yes Acadeni ¢ body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institute does not have a Parent Teacher Association as it offers a post
graduat e course. Since the adm ssions were del ayed due to external factors,
institute decided to skip the formal parenyt orientation and opted to send the
i nformation and gui dance to parents via letter addressed to them The follow ng
poi nts were covered in the sane. 1. Parents are briefed about the senester
pattern and the specializations offered. 2. Parents are asked to encourage
their children to read newspapers and watch news channel s as bei ng updat ed
about current affairs is inportant for this course 3. The inportance of
experiential learning is enphasized and the institute explains how various
events and initiatives are linked to their |learning. This ensures that parents
do not place inportance on overall |earning and devel opnent of the student 4.
Parents are explai ned about the rigor in the attendance policy of the institute
and about letters sent to parents of defaulters. Parents are thus urged to
nmoni tor attendance of students at regular intervals

6.5.3 — Development programmes for support staff (at least three)

1. Yoga program This was organi zed for teaching and non teaching staff on
i nternational yoga day. This was organi zed under the guidance of Ms. Manisha
Kushte. The training program enphasi zed on the inportance of yoga in day-to-day
life and its role in overall fitness. 2. Excel literacy: The inportance of
M crosoft Excel in the functioning of institute is identified by the non
teaching staff and they were pernmitted to attend the Excel Wrkshop organi zed
by Dr. Mani sha Karandi kar. 3. Training on canpus sanitization: Due to the onset
of pandem c, the support staff was trained on inportance of hygi ene and canpus
sanitization. Regular sanitization practices explained to them helped in
keepi ng the canmpus and the enpl oyees safe.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Research Publication 2. UGC sponsored m nor Projects 3. MOUs with industry

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Field 08/ 10/ 2019 16/ 12/ 2019 31/ 03/ 2020 34




Project in
CSR for Sen#
st udent s

2019

M nor
Resear ch
Proj ects

02/ 08/ 2019

30/ 09/ 2019

30/ 06/ 2020

2019

Managenent
Et hi cs

02/ 08/ 2019

03/ 09/ 2019

30/ 09/ 2019

60

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Art of 21/ 01/ 2020 21/ 01/ 2020 31 Ni Tl
Sur vi val
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
12. 77
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for |ift Yes Ni |l
Provision for |ift Yes Ni |
Ranp/ Rai | s Yes Nill
Braille No Ni |l
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
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2019 NIl

02/ 10/ 2 7
019

Daan 105
U sav Donati on
(* Goonj ") of

cl ot hes,
books and
stati oner
y to the
NGO Goonj

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s

01/07/ 2019

The adm ssion brochure
covers the guidelines and
code of conduct for
students. The foll ow ng
poi nts have been added
for AY 2018-19 1. As per
t he gui del i nes of
Uni versity of Minbai,
students are expected
tomai ntain m ni mum 75
attendance in each
senmester. |f any student
does not neet the
criteria then they wll
be debarred fromthe
exanms. 2. Students shoul d
not resort to any kind of
unet hi cal means during
exans. |In case if any
student is found doing
so, they will be expelled
fromthe exam 3. The
teachi ng | earni ng net hods
i nvol ve various kinds of
skill buil ding
initiatives to help
students gai n maxi num
exposure. Students are
expected to participate
inall the activities as
a part of the continuous
i nprovement program 4
Students shoul d adhere to
the Pl acenent Policy from
time to tinme. 5. Students
shoul d use the
i nfrastructure and
property of the institute
in an appropriate manner
and ensure that there is
no damage caused to the
property by the students.
6. Paynent of fees has to
be nmade as per the
noti ces displ ayed



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6106_Inclusion_1606296049.xlsx

Cor por at e

12/ 08/ 2019

The corporates are
gi ven information about
the pl acenent process and
cycle on a regul ar basi s.
During the sumer
i nternship cycle which
begi ns from Decenber
every year to May every
year, the corporates are
i nformed about the
process the institute
follows for the
i nternship, the duration
of the internship and
student details are
shared with the help of
the summer internship
brochure which is
digitally shared with
them The recruiters are
i nformed about the final
pl acement process fronthe
Mont h of August each year
and the cycle continues
till 31 July. The
recruiters are inforned
about the pre placenent
tal k, sharing of the
detail ed job description
for a better
under standi ng of the role
for the students, CTC
benchmark etc. The
student details are
emailed to the recruiters
along with the fina
pl acenment brochure.

St af f Handbook

01/07/ 2019

The teaching and non
teaching staff are
regual ary updated with
any change in policy like
| eaves , timngs etc
t hrough notices and
circul ar

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wonen' s Day 07/ 03/ 2020 07/ 03/ 2020 85
Tradi tional Day 30/ 09/ 2019 30/ 09/ 2019 100
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 52
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 71
FI agat hon 16/ 08/ 2019 16/ 08/ 2019 102
Tree Plantation 14/ 08/ 2019 14/ 08/ 2019 55
Joy of G ving 02/ 10/ 2019 08/ 10/ 2019 105




Week

Yoga Day 21/ 06/ 2020 21/ 06/ 2020 70

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Rain water harvesting, 2) Solar, 3) Plastic free canpus, 4) Salary slip e
paper, 5) E waste and LMS Moodl e.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Managenent Ethics Being affiliated to University of Minbai,
FCRIMS fol l ows syllabus prescribed by University. Courses included in syllabus
are ained at building know edge and sone skills for future managers. However,
we believe that successful managers require understandi ng of ethical concepts

that are best built and strengthened through exposure to case studies on ethics
and ot her such activities which is beyond the curriculum These activities are
aimed to devel op ethical |eadership and social responsibility anmong students.
To achi eve these objectives FCRI M5 conducts event |ike Postnortem and
activities like case study on corporate val ues and ethics which helps in
bui | di ng above nenti oned understanding in the students. FCRI M5 conducts event
Post nortem every year which ensures that our students have a rich hands-on
experience to deal with the ethical issues in business. This event is conducted
for the first senmester students. A group of students is given an issue rel ated
to ethics that a particular conpany is facing. Students have a board room
di scussion on this topic and cone out with an ethical solution. The event hel ps
i n under st andi ng managenent rol es and devel opi ng the students to becone ethica
Leaders / Mangers/ Entrepreneurs. This event enpowers themto tackle with ethica
under st andi ng and confidence, the professional challenges which they are bound
to face in their career. Case study presentation involves understandi ng of
corporate frauds as well as analyzing them Students are divided into 6 groups
and each group is assigned 2 faculty nenbers from cross-functional areas. Every
group is assigned a different case study on corporate frauds. Students are
expected to dissect the corporate fraud, analyze and present their |earnings on
corporate ethics. It sensitizes students about the existing reality in the
corporate world. This activity sets an exanple of how their (students) actions

i npact themas well as the corporate world which they will enter soon. Best
Practice 2: Experiential Learning: The business world is increasingly becom ng
conpetitive and exciting. There is a skill gap that exist between corporate

expectations from MBA graduates and their conpetencies. FCRIMS believes in
| earni ng by doing. W believe that apart fromcurricul um students should be
exposed to real life environnment. The institute foll ows student centric
approach and encourages themto conduct a | ot of events. Mdst of the events are
pl anned and managed by students with the faculty nenbers gui dance and support.
Every student gets involved in each event and gets a chance to participate
because of limted intake of the institute. Following are a |ist of prograns
conducted at FCRIMS: Court Martial: Students make a Business Plan and present
it infront of a panel of alumi. Business plan selected in Court Martial event
is forwarded to CIBA if found feasible. You are the Judge: Students learn to
think creatively and conme up with new i deas of innovative products and present
the same. Postnortem This event puts every student in the seat of a senior
manager of a particular function, who is a nmenber of the | eadership teamof a
hypot heti cal conmpany. This event focuses on building skills such as problem
sol vi ng, communi cation, systens approach and cross functional sensitivity. FABS
Mar ket : Students invest noney and set up stalls in the canpus and do busi ness.
This helps themto build and devel op sales, marketing and entrepreneuria
skills. Abstract: FABS flagship annual inter-collegiate festival has been



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6106_promotion_activities_1606298162.xlsx

organi zed since 2002 by the students. Usually a two-day program Abstract hosts
bot h cul tural and busi ness managenent events — Business Plan, Mck stock, Ad-
mad — and many nore. There are al so special events reflecting the interests of

the students of the organizing batches - chess, football, dance, nusic,
phot ography, treasure hunt, short filns, etc. They experience how the best laid
pl ans can fail, how to think on your feet and solve problens as they occur, to

take new chal | enges and seek fresh opportunities. The students are able to
enhance their skillsets such as planning, organizing, execution, |eadership
ti me managenent and risk-taking capacity. Semi nar on Union Budget: Students
anal yse the inpact of Union budget on various sectors and on | ndian econony and
present in front of em nent personalities fromindustry. CSR Activities: CSR
activities like blood donation canp, Flagathon, Basket of Kindness and Tree
Pl antati on are undertaken by students wherein human val ues are inculcated in
them Book Review Students read and review a book on nmanagenent topic and
present in front of faculty panel. Industrial Visits: Wth an objective to
provide an insight into the real working environment of the conpany, every year
the institute arranges industrial visits for students. Creativity and
I nnovati on workshop: This workshop hel ps themto cone up with innovative ideas
t hrough brai nstorning sessions thus hel pi ng them becone successfu
entrepreneurs. Alummi Mentorship Program- This programis aimed at devel opi ng
the skills of the students in their areas of interest. Under this program the
al umus fromthe senior batches who are currently hol ding senior |evel
positions in corporates are assigned a nentee. They have an interactive session
with the student on a regular basis and share their experiences and know edge
and al so give career guidance to the students. Business News Anal ysis and
Quarterly Newsletter: ‘Business News Analysis’, a very popul ar session seens to
draw the best from students. Students volunteer to speak about the | atest news
of the week as per the presentation schedule, which is of interest to them and
reported in the business newspapers. This event hel ps in understandi ng business
envi ronment and practical econom cs, |earning public speaking and buil ding
confidence. Apart fromthis, FCRIMS al so publishes specialization w se
quarterly newsletter on its website. There is a newsletter comittee set up
that conprises of the students and the core faculty nenbers. The current
affairs related to the corresponding quarter are summari zed and rewitten by
the students of the respective specialization. Overall the institute strongly
bel i eves in inmbibing ethical values and build a healthy ecosystemin the m nds
of the students. These activities help the students to becone nore conpetent in
the corporate world. Best Practice 2: Alumi Mentorship Program Alumi are
i nportant stakeholders of any institute. Creating an engaged, supportive alumi
network is crucial to an institute’s success. Educational institutions are
changing the way they see and interact with their alumi comunity. Since the
inception of the institute, there are 18 batches that have successfully
graduated. Most of our alumi are currently hol ding senior positions in various
top MNCs. Apart from connecting with alumi through regular alumi neet and
inviting themfor guest |lecture, FCRIMS cane up with an idea of ‘Al umni
Ment orship Programi for the students. Alumi mentorship started as a pil ot
project with six alummi and six students. The idea of this mentorship program
came fromthe alumi neet 2019 organi sed by the institute where the al umi
expressed their interest to mentor the students. The alumi were identified on
the basis of work experience (10 years) and their bond with the institute. The
students for the program were sel ected based on academn ¢ performance and
suggestions given by faculty nenbers. Post the selection of alumi mentors and
students, we nade an effort to align the nentor with students based on career
interest as per the respective specialization. Followi ng are the details of
al utmus and students selected: Sr.No. Nane of Al umus Company where alumus is
wor ki ng Desi gnation of Al umus Student Nane Student’s Specialization 1 Viren
Shah I CIClI Bank AGM — Credit Ri sk Managenent Group Anjali Anil Kumar Finance 2
Jitesh Totlani Kantar Insights Vice President Market Research Poorva Randive




Marketing 3 Vaishali D Souza Head HR Auxilo Finserve Pvt. Ltd Sakshi Pandey HR
4 Poonam I srani CRI SIL Research Manager Manali Jain Finance 5 Neeta Nawat he
HSBC Associate Director Salvin Shajan Finance 6 Ajit Talreja Deutsche Bank Vice
Presi dent Joseph Mendonza Finance Dr. Sujata Chinchol kar (Director) and Dr.
Mani sha Kar andi kar (HOD Marketing) briefed the al umi and students about the
nment or shi p program The aimof the programwas to help the students: < Interact
with alumi to understand corporate culture ¢« Career guidance with respect to
their specialization ¢ Understand the scope of work in the industry in their
(students) area of interest The first neeting took place on 7th March 2020 in
the institute prenm ses where students were introduced to their alummi nentors
post briefing by the director. One on one interaction of the respective student
and alummi nentor took place on that day. The alummi nentor discussed with the
students on the above nentioned points and guided themon the sane. The
students were then inforned to be in constant touch with their respective
mentors at regular intervals at a place and tine convenient to both the
parties. An update was taken by the institute at regular intervals from both
the parties on the |earning and progress of the students. However due to
current Covid - 19 pandem c situation, the neetings were conducted virtually.
At the end of acadenic year, the feedback forns were circulated to the students
and alumi nentors to identify outcone of program and areas of inprovenment. As
per the feedback the institute achi eved the aimof career guidance
successfully. In the future, the institute plans to

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://fcrims. cond sadm n/ upl oads/ naac/ 2019 2020/ BEST¥?0PRACTI CES%®02019. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness: Experiential Learning: The business world is
i ncreasingly becoming conpetitive and exciting. There is a skill gap that exist
bet ween corporate expectations from MBA graduates and their conpetencies.
FCRI M5 believes in learning by doing. W believe that apart from curricul um
students shoul d be exposed to real life environment. The institute follows
student centric approach and encourages themto conduct a | ot of events. Mbst
of the events are planned and managed by students with the faculty nenbers
gui dance and support. Every student gets involved in each event and gets a
chance to participate because of limted intake of the institute. Follow ng are
a list of prograns conducted at FCRIMS: Court Martial: Students make a Business
Plan and present it in front of a panel of alummi. Business plan selected in
Court Martial event is forwarded to CIBA if found feasible. You are the Judge:
Students learn to think creatively and cone up with new i deas of innovative
products and present the same. Postnortem This event puts every student in the
seat of a senior nmanager of a particular function, who is a nenber of the
| eadershi p team of a hypothetical conpany. This event focuses on buil ding
skills such as probl em sol ving, communication, systens approach and cross
functional sensitivity. FABS Market: Students invest noney and set up stalls in
the canmpus and do business. This helps themto build and devel op sal es,
mar keting and entrepreneurial skills. Abstract: FABS flagship annual inter-
col l egiate festival has been organi zed since 2002 by the students. Usually a
t wo- day program Abstract hosts both cultural and busi ness nanagenent events -
Busi ness Pl an, Mock stock, Ad-nad — and many nore. There are al so speci al
events reflecting the interests of the students of the organizing batches -
chess, football, dance, nusic, photography, treasure hunt, short filns, etc.
They experience how the best laid plans can fail, how to think on your feet and
sol ve problens as they occur, to take new chal |l enges and seek fresh
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opportunities. The students are able to enhance their skillsets such as
pl anni ng, organi zi ng, execution, |eadership, time managenment and risk-taking
capacity. Sem nar on Union Budget: Students anal yse the inpact of Union budget
on various sectors and on | ndian econony and present in front of em nent
personalities fromindustry. CSR Activities: CSR activities |ike blood donation
canp, Flagathon, Basket of Kindness and Tree Plantation are undertaken by
students wherein human val ues are inculcated in them Book Review Students
read and review a book on nanagenent topic and present in front of faculty
panel . Industrial Visits: Wth an objective to provide an insight into the rea
wor ki ng environment of the conpany, every year the institute arranges
i ndustrial visits for students. Creativity and |Innovati on workshop: This
wor kshop hel ps themto cone up with innovative ideas through brainstormng
sessions thus hel pi ng them beconme successful entrepreneurs. Al umi Mentorship
Program - This programis ained at devel oping the skills of the students in
their areas of interest. Under this program the alumus fromthe senior
bat ches who are currently hol di ng seni or

Provide the weblink of the institution

https://fcrims.com sadm n/ upl oads/ naac/ 2019 2020/ 1 nstitutional 20D stinctivenes
s¥%202019- 20. pdf
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.Future Plans of Actions for Next Academic Year

p

4.

1. Launch of Certification Programin Digital Marketing 2. Joint Research
rojects with students and faculty 3. Canpus to Corporate Course to be introduced
I ncrease intake to 120 students 5. Launch of Certificate programin Ms Ofice
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